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Subpart A—Applicability and
Definitions
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§447.11 Applicability.

This part contains rules of conduct
for the employees of the Postal Serv-
ice. Employees are required to comply
with the regulations in this part, and
violations of the regulations may be
cause for disciplinary action. The regu-
lations in this part are in addition to
other rules of conduct provided by ap-
plicable statutes, regulations, or Post-
al Service handbooks and manuals. For
applicable rules of ethical conduct, em-

ployees are referred to the Standards of
Ethical Conduct for Employees of the
Executive Branch, 5 CFR part 2635, and
Postal Service regulations supple-
mental thereto, 5 CFR part 7001.

§447.12 Definitions.

The following definitions apply for
purposes of this part.

(a) Postal Service. The United States
Postal Service as established by 39
U.S.C. 201.

(b) Employee. An individual appointed
to a position, temporary or permanent,
within the Postal Service, or hired as
an executive under an employment
contract, including a substitute or a
special employee as defined by 18
U.S.C. 202(a). The term “employee” does
not include the Governors of the Postal
Service.

Subpart B—Employee Conduct

§447.21 Prohibited conduct.

(a) An employee must not engage, ei-
ther on a paid or unpaid basis, in
teaching, lecturing, or writing for the
purpose of the special preparation of a
person or class of persons for an exam-
ination of the Office of Personnel Man-
agement or Board of Examiners for the
Foreign Service, or for appointment in
the U.S. Postal Service, when these ac-
tivities are dependent on information
obtained as a result of his or her em-
ployment with the Postal Service, ex-
cept when that information has been
made available to the general public,
or will be made available on request, or
when the Postmaster General gives
written authorization that the use of
nonpublic information is in the public
interest.

(b) No employee shall take sick leave
to enable himself to engage in outside
work.

(c) No employee while acting in his
official capacity shall directly or indi-
rectly authorize, permit, or participate
in any action, event or course of con-
duct which subjects any person to dis-
crimination, or results in any person
being discriminated against, on the
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§447.31

basis of race, color, religion, sex, na-
tional origin, or age.

(d) No employee shall engage in
criminal, dishonest, notoriously dis-
graceful or immoral conduct, or other
conduct prejudicial to the Postal Serv-
ice. Conviction of a violation of any
criminal statute may be grounds for
disciplinary action by the Postal Serv-
ice in addition to any other penalty
imposed by or pursuant to statute.

(e) No employee shall habitually use
intoxicating beverages to excess. No
employee shall drink beer, wine, or
other intoxicating beverages while on
duty. No employee shall begin work or
return to duty while intoxicated. No
employee shall drink intoxicating bev-
erages in a public place while in uni-
form. Unless the Postmaster General
specifically authorizes an exception (as
in the case, for example, of an official
reception) no employee shall have or
bring any container of beer, wine, or
other intoxicating beverage on prem-
ises occupied by a postal facility,
whether or not the container has been
opened.

(f) Illegal use of drugs may be
grounds for removal from the Postal
Service.

(g) No employee while on property
owned or leased by the Postal Service
or the United States or while on duty,
shall participate in any gambling ac-
tivity, including the operation of a
gambling device, in conducting or act-
ing as an agent for a lottery or pool, in
conducting a game for money or prop-
erty, or in selling or purchasing a num-
bers slip or ticket.

NoOTE: Paragraph (g) of this section does
not prohibit participation in activities speci-
fied herein if participation is necessitated by
an employee’s law enforcement duties, or if
participation is in accordance with section 7
of Executive Order No. 12353, of March 23,
1982, relating to agency-approved solicita-
tions.

[39 FR 1990, Jan. 16, 1974; 39 FR 3677, Jan. 28,
1974, as amended at 48 FR 48231, Oct. 18, 1983.
Redesignated and amended at 60 FR 47244,
Sept. 11, 1995; 72 FR 49195, Aug. 28, 2007]

39 CFR Ch. I (7-1-11 Edition)

Subpart C—Ethical Conduct Advi-
sory Services and Post-Em-
ployment Activities

§447.31 Advisory service.

(a) The Ethical Conduct Officer is re-
sponsible for the administration of the
ethics program of the Postal Service.
In the exercise of that responsibility,
the Ethical Conduct Officer shall co-
ordinate the advisory service provided
by this section, assure that authori-
tative interpretations of the Standards
of Ethical Conduct for Employees of
the Executive Branch (Standards) and
Supplemental Postal Service Regula-
tions (Supplemental Regulations) are
available to the Associate Ethical Con-
duct Officers, and render final rulings
on behalf of the Postal Service in ap-
peals by employees from rulings under
the Standards and Supplemental Regu-
lations made by an agency designee.
The Ethical Conduct Officer shall pro-
vide advice and guidance for the Post-
master General and all Associate Eth-
ical Conduct Officers concerning ques-
tions arising under the Standards and
Supplemental Regulations. The Ethical
Conduct Officer may delegate to an As-
sistant Ethical Conduct Officer author-
ity to perform any duty or function
vested in him or her by this Section.
The General Counsel is the Ethical
Conduct Officer of the Postal Service
and the Designated Agency Ethics Offi-
cial for purposes of the Ethics in Gov-
ernment Act, as amended, and imple-
menting regulations of the Office of
Government Ethics, including 5 CFR
part 2638.

(b) The Deputy Postmaster General
is the Associate Ethical Conduct Offi-
cer for the Office of the Postmaster
General and the Office of the Deputy
Postmaster General. The Chief Oper-
ating Officer, Senior Vice Presidents,
Vice Presidents, and such other per-
sons as the HEthical Conduct Officer
may designate are Associate Ethical
Conduct Officers for their respective
organizational elements. Each Asso-
ciate Ethical Conduct Officer shall des-
ignate a suitable employee to coordi-
nate the ethics program within his or
her organization and to act as liaison
with the Ethical Conduct Officer. Each
Associate may designate other suitable
employees to assist or act for him or
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